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M ore Meetings Email Chat Docs
Weekly meeting time has Increase in number of Weekly Teams chats Number of people working
= = more than doubled for emails delivered in February per-person are up 45% on Office documents is up
co m m u n I c atl o n Teams users and is still rising 2021 vs. February 2020 and still rising 66% year over year
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More effective
communhication
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in the next year
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Select all that apply.
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Traditional
Intranets can’t
meet the moment.

simpplr.

Traditional intranet

To close the gaps
in alignment,
productivity, and
engagement

STORE & SYNC

COLLABORATE

REACH & ENGAGE

PERSONALIZE

CENTRALIZE

ANALYZE

AUTOMATE



More data-driven
communication

«*

Jason Shilling commented on a page in Communications

Proud to share that we won the
best place to work in SF!

We are so proud and excited to
share the news!

by Susie Green

All comments

' Samuel Scott

®

Go team!!! So proud to be a part of this family.

[ﬁ Like Q Reply

There are 4 celebrations relevant to you

Kate Lawton James Hughes Phillip Morris
31 May 4 Years 31 May

You have 3 must reads that require your attention

Popular in sites you follow




More trustworthy
communication

Simpplr. Company Update

Showing results for Company Update

2)

SharePoint/Onedrive (13) Intranet Files (12) Feed

Top Sites(3) Content(6) People(9) Google Drive (23)

Company Update - Major Milestone $2M

Friday marked a huge milestone for Simpplr. Closing the Vertex deal means we're now at $2M...

‘ate - New Business Development Strategy Plan

1ge milestone for Simpplr.

Jpdates

2 - Major Milestone $2M

je milestone for Simpplr. Closing the Vertex deal means we're now at $2M...

Z
4

Product Launch Update: The release is
two weeks away! Sales

Strategy for the New
Normal

Sales

Why Talent Sourcing is so
critical to our culture

P seminar - Get the most
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Home Sites., People  Apps . a + ﬁ

Activity 2

®
2 Pages have been automatically unpublished.

You have 4 expense reports pending your approval

More frictionless
communication

Review required
3 pages you manage need reviewing to avoid being automatically unpublished.

=t Al
REVIEWREOUIRED
Employee Expense Policy 2020
reated: Jan 21. 2020 - Published: Feb 21. 2020 (E¢ Republish
fation required before Dec 1, 2020 (40 d Unpublish
Move

Seilts
Equal Employee Opportunity

|

required before Dec 12, 2020 (52 days)



More immersive
communication

Take photo

3
: N

Photo and video library

Attach file

simpplr.




Modernizing
the feedback loop




Capture Live Moments

What are they saying?

< i

Contributions/ Pulse surveys Likes/Shares
Comments

What are they thinking?

So &

Subscriptions / Search Engagement
consumption trends
What are they doing?
Mentor Search/ Participating Recognition
Mentoring in events

simppilr.

Surface Deeper Truth

Employee Sentiments
Employee Morale

Issue based sentiments
Event based sentiments

Culture & Values
What do employees
value most and stand for?

Employee Risks
Engagement Risks,
Attrition Risk,
Productivity Risk

Intervention Effectiveness
What engaged employees?
Which interventions are
effective?

Act &
Automate

12



The next wave of EX

Traditional EX LIVE EX

 Unified
* Nuanced understanding of behavior
e Hyper-personalized

e Continuous, responsive

* Delightful stunning experience
* Hyper-scalable automation

* Virtual native




Is the employee experience a priority for executive leadership in your organization?

Not sure

No

Yes




If you answered “yes” to the previous question,
which of the following statements describes your organization

Leadership actively
promotes a strategy
for and investment in
employee experience

Leadership espouses the
importance of employee
experience, but there is no
clear plan or mandate




A call to action
for digital leaders

simpplr.



Thank you.

More information at simpplr.com e
3 Twin Dolphin Drive, Suite 160, Redwood City, CA 94065 SImpplro



